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CYGNET HEALTH CARE

CYGNET HOSPITAL MAIDSTONE
Title



Fitness Instructor
Department:


Hospital Wide
Responsible to (Person):     Hospital Manager
Duties
· Work collaboratively with the Heads of Service and Multi-disciplinary teams across the Hospital to deliver needs led and patient-centred  activity and fitness provision to the patient group
· Be responsive and flexible, providing fitness provision to meet the needs of the patient group.  This will include some evening and weekend working.

· Be responsive and adaptable  to the needs of the patient group and adapt provision as required

· Deliver sports and exercise based activities to help maintain and improve the physical and mental health of patients across the hospital.
· Assist in planning and facilitating a broad range of needs-led individual and group fitness, exercise and leisure sessions, accommodating each patient’s interests.
· Attend (when relevant) and actively contribute to CPA, working collaboratively with MDT colleagues in the planning and delivery of service users fitness programmes
· To input notes into MyPath contemporaneously and contribute to CPA/Ward Round Summary reports as an when appropriate
· Involved in assisting in developing links and partnerships with external sports and leisure organisation in order to provide a diverse range of sporting activities, prompting a recovery and community focus.
· Assists patient’s in establishing effective fitness/wellness goals and develops the most effective training plan to achieve those goals.

· Provides guidance in proper exercise technique and variations of exercises to meet goals

· Facilitate group training sessions and adjust activities accordingly.
· Showing and training patients and staff on how to use exercise machines, gym equipment and free weights; completing competencies and assessments as necessary.
· Supervising patients to make sure that they are exercising safely and effectively

· Leading group exercise classes, such as circuit training, aerobics etc.  These could be for staff members and patients.
· Creating personal exercise programmes

· Giving advice on healthy eating and lifestyle, working with the Physical Health Lead and Dietician to develop a Health Promotion programme
· Conducting relevant Health and Safety Checks on the gym and fitness equipment.
· Collating exercise programmes that are tailored to the needs of the individual service users.

Communication

· All staff, patients, carers and other key stakeholders in conjunction with the role
Confidentiality

In the course of your employment with Cygnet Health Care you may handle unless it is necessary in the pursuance of your legitimate duties confidential personal information concerning either patients or staff which may be held by the Company.  You must not read, discuss, disclose or pass on confidential information.

Unauthorised disclosure of such information will be treated as a serious disciplinary matter.  In addition it is important that you realise that if this confidentiality is breached, this may result in civil proceedings or a criminal prosecution.

This confidentiality must continue at all times and this agreement will continue beyond your period of employment with Cygnet Health Care.

Health and Safety

You are required to make positive efforts to maintain your own personal safety and that of others by taking reasonable care, carrying out requirements of the law and following recognised codes of practice.  You are also required to be aware of and comply with Cygnet’s policies on health and safety, etc.

Equal Opportunities

The aim of Cygnet’s policy is to ensure that no job applicant or employee is discriminated against either directly or indirectly on the grounds of race, colour, creed, sex, marital status, disability, age, nationality, ethnic or national origins.  The company commits itself to promote equal opportunities and will keep under review its policies, procedures and practices to ensure that all users and provides of its services are treated according to their needs.  The policy also applies to staff working within Cygnet Health Care.
Service User and Carer Involvement

Cygnet is committed to developing effective user and carer involvement at all stages in the delivery of care.  All employees are required to make positive efforts to support and promote successful user and carer participation as part of their day to day work.

Personal Development

Your development will be assessed using Cygnet’s Performance Appraisal Review process.  You will have the opportunity to discuss your development needs with your manager on an annual basis, with regular reviews. 

To safeguard and the individual’s we care for, these may be adults and children or

individuals connected to the people Cygnet supports.
-Colleagues must ensure they are aware of the local child and adult safeguarding

policies and procedures in their service, in addition to who to contact within the Local

Authority Safeguarding Team for further advice.

-All colleagues are required to raise concerns about the safety of service users, attend

safeguarding training appropriate to their role and to undertake additional training in

associated areas such as Mental Capacity.
I confirm that I have read and understood the Safeguarding Statement as an

update to my current Job Description
Signed

Print Name Date
Terms and Conditions
The post holder is subject to the terms and conditions of Cygnet Health Care
.

This Job description gives an outline of the post and is subject to review in consultation with the post holder.

This job description includes the main duties of the post.  However, the post holder is required to adopt a flexible approach to meet the changing needs of the organisation as and when they are identified.

Signed:
……………………………………….

Date:
…………………….

Signed:
……………………………………….

Date:
…………………….

(One copy to be retained by the post holder and one copy to be kept on his/her personal file.)

CYGNET HOSPITAL MAIDSTONE
PERSON SPECIFICATION

	Post Title:  Fitness Instructor


	Department/Division:  Hospital Wide

	
	Designation:  
	Date: 

	Requirements 
	Essential 
	Desirable
	Test Criteria

A=application

I=Interview

P=Presentation

	Qualifications/Training

General Training Qualifications

Other Specific Attainments
	· Level 2 Certificate in fitness instructing (awarded by Active IQ, City & Guilds, CYQ and VTCT), or 

· OCR Level 2 Certificate in teaching exercise and fitness


	· Level 4 Specialist Exercise Instructor Certificate
· First aid certificate (including CPR)
	                                 A

	Previous Experience

Work Experience

Technical Experience

Length of Experience

Previous level of responsibility
	· Previous experience of working as a Fitness Instructor.
	· Previous experience within a mental health setting.
	A/I

	Skills

Specific skills required e.g.

Leadership

Organisational

Communication

Other
	· Must have a good understanding of the English language.

· Good personal organisational skills

· Working as part of a team.

· Good motivational skills
	· Previous experience of leading personal exercise and activity plans
	I

	Knowledge


	· Relevant fitness knowledge to motivate our client group.
	· Knowledge of Mental Health illness and conditions
	I

	Other requirements


	· Self Motivated

· Flexible

· Team player

· Enthusiastic

· Objective / Empathetic

· Able to accept constructive feedback

· Presentable in appearance
	· UK Driving licence

	I
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