JOB SPECIFICATION

Job Title:  
      

Consultant in Child and Adolescent Psychiatry
Reports to:
Medical Director
JOB DESCRIPTION

Purpose and summary of job:

The Consultant Psychiatrist will work at the brand new Cygnet Joyce Parker Hospital in Coventry on their 8 bedded CAMHS PICU. The unit provides care to young people between the ages of 12 and 18 presenting with mental health crisis for assessment and management of mental state and risks.  The post holder will provide clinical input to the PICU.
Clinical

1. Assess all patients by completing a thorough history and examination.

2. Responsible for the completion of necessary CPA, Managers Hearings and Mental Health Tribunal reports.

3. Liaise with referring consultant psychiatrists or other clinical staff involved in patients’ care. 

4. Chair care programme approach meetings, ward rounds and attend managers’ hearings, mental health review tribunals and multidisciplinary care planning meetings.

5. Ensure high quality medication management- prescriptions, reducing medication and MHA prescribing errors 
6. Initiating treatment plans using the care programme approach and good medical practice within the MDT setting, ensuring effective use of resources and overseeing updating of relevant care plans within agreed time limits.  

7. Responsible for coordinating the smooth flow of care from admission to discharge.

8. Maintain and monitor standards of care in line with Cygnet principles and vision statement and the guidelines set out by the GMC and the Royal College of Psychiatrists.

9. Regular supervision of specialty doctor 

General Duties 

10. Lead and supervise clinical audits and QI projects 
11. Actively contribute to Clinical Governance meetings.

12. Additional duties as Cygnet Healthcare may require from time to time that you may require you to undertake to meet the needs of the Cygnet Group.

On call
13. Participate in the Consultant on call rota(second on call) 
Communication

14. Liaise with all members of the MDT, GPs, relatives and other professional agencies.

15. The post holder will develop a comprehensive range of working relationships and communication channels with the following as required:

a. Staff within the Cygnet Group.

b. Therapists 

c. Primary Healthcare
d. Health and Social Services

e. Police liaison service.

f. Relatives and carers.

g. Mental Health Act Services including the Ministry of Justice and Solicitors.

Marketing

16. Actively market the hospital and promote a positive personal / professional profile within the local community and Primary Care Trusts.

Training & Development

17. There will be dedicated time for a range of academic activities including the evidence-based practice club, case conferences and both internal and external lectures.  There will also be dedicated time for educational, research and audit projects/supervision.

18. Participation in Continued Professional Development in order to keep abreast of current best practice and be aware of important developments within the field of medicine.

19. The post holder will be supervised by the Medical Director to ensure annual appraisal of performance 

Health & Safety

20. Report immediately to the Hospital manager, or the Medical Director any illness of an infectious nature or accident incurred by a Patient, colleague, self or another.

21. Understand and ensure the implementation of the Hospital’s Health and Safety Policy, Emergency and Fire Procedures.

22. Report to the Hospital manager any faulty appliances, damaged furniture or equipment or any potential hazard.

Miscellaneous
23. The post holder will be required to provide cross cover to other units for periods of annual leave etc 
24. Promote and ensure the good reputation of the Hospital . To act as a positive role model, maintaining professionalism and demonstrating a positive attitude towards patients, their families visitors and others.

25. To demonstrate non-discriminatory practice in all aspects of work.

26. Maintain and improve professional knowledge and competence in line with recommendations from the Royal College of Psychiatrists and the GMC.

27. Notify the Hospital Manager and the Medical Director as soon as possible of the inability to report for duty, and also on return to work, from all periods of absence.

28. Ensure the security of the hospital is maintained at all times.

29. To participate in agreed systems of appraisal and individual performance reviews.

30. Adhere to all Group policies and procedures, and protocols within the defined timescales, Care Quality Commission standards and guidelines, Department of Health guidelines and legislation, including the Mental Health Act and Code of Practice.

31. Post holder and the other consultants will be providing cross cover to each other for annual leave, study leave and sick leave.
PERSON SPECIFICATION

To do this job effectively a person will need:- 

Knowledge

1. Excellent knowledge of the Mental Health Act 1983 and code of practice.

2. Ability to interview, assess and treat patients and write clear comprehensive notes.

3. Ability to work within a Multi Disciplinary Teams

4. Ability to manage crisis and act independently within limits of competence.

5. Proven record of Continued Professional Development

6. Knowledge of the Mental Capacity Act 2005

7. Knowledge of the Children’s Act

Skills

8. Excellent communication skills

9. Decisive

10. Flexible approach

11. Confident to liaise with community teams/other professionals

12. Team player

13. Highly motivated towards successful outcomes

14. Innovative and dynamic

15. Driving license and ability to travel as required

16. Proven record of the achievement of therapeutic goals.

17. Good IT skills

Qualifications

18. Full General Medical Council registration

19. Approval under section 12 of the Mental Health Act

20. Membership of Royal College of Psychiatrists or equivalent.
21. CCT in Child Psychiatry or significant experience of working as a Consultant in CAMHS 
This Job Specification indicates the main duties and responsibilities of the post and it is not intended as an exhaustive list.

Jobholder: ………………………………………
Signed: …………………………………………...
Date: …………………………..
Page 1 of 4


