
Cygnet Hospital 

SPECIALITY DOCTOR CAMHS – job description

1. Key Roles

· To participate and complete within agreed timescales Induction, Probation, Appraisal meetings and exercises.

· To participate in and actively seek monthly Managerial and Clinical Supervision as per agreed supervision structure of Ward or Department. Any disputes therein to be bought to attention of Ward or Department Manager at earliest opportunity.    
2. Clinical Duties 

2.1 The post is ward-based (but non-resident) and the postholder is fully involved as a practising psychiatrist within the multidisciplinary team. They will have delegated responsibility (nominated deputy) for the patients assigned to them under the supervision of admitting Consultant Psychiatrists, to whom the postholder reports clinically.

2.2 The postholder reports to the Medical Director.  Non-clinical matters such as study leave (on a day-release basis) and attendance at post graduate education/MRCPsych. Training (as appropriate to personal requirement in the interest of ongoing professional development) etc., are agreed jointly with the Medical Director and the Hospital Manager.  Annual leave is similarly agreed, subject to the Unit’s workload and appropriate arrangement of comprehensive cover.
2.3 While appropriate autonomy in clinical decision-making is encouraged, the postholder works within the multidisciplinary team and refers to the appropriate Consultant all clinical issues beyond his competence or experience. The Medical Director ensures that arrangements are in place for urgent consultation and for an average of one hour per week of 1:1 clinical supervision by a Consultant.

2.4 The following list of duties is for guidance and is not definitive. The postholder is responsible for the following:

i. Routine medical support to the ward. The work primarily consists of:

-
Initial clerking and mental state examination of patients on admission.

· Assessment, appropriate investigation, diagnosis and treatment under Consultant supervision of inpatients of the unit. Each patient must be interviewed and reassessed at a frequency appropriate to their individual clinical needs and sufficient to monitor changes and make timely modifications to the treatment plan.

· Good communication with ward nursing staff, including morning handover meetings each working day. 

· When covering other wards checking with Ward morning and evening

· Participation in treatment plans or programmes as appropriate.

· Participation in the on call rota  

ii. Participation in weekly ward rounds and in other multidisciplinary meetings, including case conferences, CPA and Section 117 meetings, ensuring that full and up-to-date clinical information and a report  is available 15 Days prior  to the meeting wherever possible and that medical decisions are implemented as planned.

iii. Maintenance of records of medical and psychiatric assessments and interventions, entered in the “Continuous Written Record” section of the patient’s health record in compliance with guidelines and audit requirements.

iv. Being Nominated Deputy for purposes of section 5 (2) of the Mental Health Act 1983.  

v. Communication and liaison with mental health and other agencies and professionals as required.

vi. Preparation and despatch, within specified time limits, of part 1, part 2 and progress summaries, Discharge letters to GP and Discharge summaries.
vii. Arranging cross cover for annual leave.

viii. Covering the work of other junior medical staff in their absence, e.g. annual leave and brief spells of sick leave.
2.5 The ward doctor may be required to take blood samples only in e.g. in the absence of trained staff, in urgent situations, and for patients for whom vascular access is difficult.

2.6 The postholder participates in clinical audit, collating, analysing and presenting data at clinical audit meetings and care conferences as directed by Consultant.

2.7 The post holder accepts that they will also perform other duties as emergencies and unforeseen circumstances arise. It has been agreed between the medical profession and the Department of Health that, while junior doctors accept that they will perform such duties, any such additional commitments will be exceptional and that junior doctors will not be required to undertake such work for prolonged periods or on a regular basis.

2.8 The postholder carries out all duties in accordance with corporate policy and procedure and local philosophy and protocols.

1.10 The postholder understands that any breach of professional codes of practice is regarded a disciplinary offence.
1.11The postholder carries out any reasonable request.

1.12 When on-call the postholder ensures that they are within 30-45 minutes travelling time to the site (Bennet report)
1.13 As required the postholder will support and mentor students of all disciplines.
1.14 The postholder will attend required mandatory training and complete training systems as directed by Hospital Manager in liaison with Medical Director.
1.15 The postholder will ensure all necessary physical healthcare checks and relevant referrals are completed as per Unit protocols and as requested by Medical Director.

1.16 The postholder will attend a minimum of 80% of Clinical Governance, Medical Advisory Committee and other Clinical meetings as requested by Medical Director.

1.17 The postholder will complete Induction pack, Part 1 within 1 Day of employment ,Part 2 & 3 within 5 working days, Part 4 & 5 within 3 Months. 
1.18 The postholder acknowledges that without successful completion of Induction Pack, Probation cannot be passed and without successful Probation, Appraisal cannot be passed.  
1.19 The postholder will ensure all Continuing professional development is maintained to Royal College of Psychiatry Standards including 360 Degree Appraisal.  

3. Dress code

i. In the interests of safety and comfort of all, employees are expected to dress appropriately whilst at work.

ii. All employees will:

a. Present a neat and tidy appearance.

b. Comply with any specified local dress code or uniform requirements.

c. Wear a name badge at all times.

d. Keep jewellery to a minimum, and avoid items, which create a hazard to safety or health.

4. Telephone Calls

i. All employees will from time to time find themselves answering an incoming call; it is essential all calls be answered in 3 rings and a professional image is maintained at all times, as the answered call is the first point of contact for any potential referrer or patient. 

**************************************************************************************************************

This Job Description is not definitive and will be reviewed periodically in the light of developments within Cygnet Health Care, in consultation with the postholder.

Signed:
………………………………………

Date:
……………………

