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JOB SPECIFICATION

Job Title:


Consultant Psychiatrist & Medical Director
Professionally Accountable to:
Regional Medical Director
Managerially Responsible to:
Hospital Manager
JOB DESCRIPTION (CONSULTANT PSYCHIATRIST)
Purpose and summary of job:

This is a full-time position providing psychiatric care to inpatients and residents on Fern Ward at Cygnet Hospital Sherwood. This a working age male PICU service which can support up to 12 patients. It aims to provide the highest quality and effective care for those acute patients within their inpatient care pathway, including robust preparation for continued recovery in the community. 
The post holder will be the responsible clinician and will oversee and maintain the care of all ward inpatients as required.  The post holder will also have responsibility for auditing the medical services rendered at the ward and ensuring their good quality in accordance to GMC standards of good medical practice and other relevant professional guidelines.  Moreover, the post holder will have responsibility for upholding the Company’s policies and procedures and protecting the Company’s interests as appropriate.
The post holder will also be the Medical Director at Cygnet Hospital Sherwood and the approximate time commitment of the role will be for approximately one day a week 0.2 WTE/2 programmed activities.
The post holder will be responsible to the Hospital Manager at site and accountable to the Regional Medical Director.  The post holder will be supervised by the Regional Medical Director on a minimum quarterly basis.

Cygnet Health Care

Cygnet Health Care was established in 1988. Since then we have developed a wide range of services for individuals with mental health needs and learning disabilities within the UK.

We have built a reputation for delivering pioneering services and outstanding outcomes for the people in our care.

Our expert and highly dedicated care enables us to consistently make a positive difference to their lives, through service-user focused care and rehabilitation.

As a national care provider, with a network of professional and high quality services across England, we are able to offer solutions and work in partnership with the NHS, CCGs and local authorities to provide the services they need including emergency and planned admissions. Alongside this we are able to provide robust and quality data and CQUIN reporting.
Our nationwide network of specialist services has grown, and the services we offer are now aligned to 11 distinct service lines: 

	•Secure services
	•Autism Spectrum Disorder

	•Acute and PICU
	•Neuropsychiatric Services

	•Mental Health Rehabilitation
	•Older Adults

	•Personality Disorder
	•Eating Disorder

	•CAMHS
	•Deafness and Mental Health

	•Learning Disability
	


We have almost 30 years’ experience in providing specialist mental health treatment, rehabilitation and support in service user focused environments that provide evidenced, quality health care in national and regional care pathways. We’re proud of genuinely leading in service user involvement and being focused on proven clinical outcomes driven by the extensive therapeutic programmes in all of our hospitals.

And as part of the UHS family of health care services, Cygnet Health Care continues to grow and evolve to meet the needs of service users and their families and carers and those who commission our services.
Main duties and Responsibilities
The following list of duties is for guidance and is not exhaustive. The post holder will be responsible for the following:
· Promote and ensure the good reputation of the hospital. To act as a positive role model, maintaining and demonstrating a positive attitude towards patients, their families, visitors and other staff.

· Medical responsibility for our patients receiving care on Fern Ward.
· To streamline and manage the admissions and discharges for the most efficient use of the beds at the unit.

· The post holder will have responsibility for the supervision of reports for Mental Health Act Tribunals and managers' hearings and would be expected to attend hearings.

· The post holder will be responsible for the maintenance of satisfactory patient records. 

· To lead the implementation of risk assessment, risk management and to embed clinical governance within the Hospitals.

· Assess capacity of inpatients whenever appropriate.

· To act as Responsible Clinician for inpatients detained under the Mental Health Act at the hospital.

· To decide on the renewal of detention under the Mental Health Act as appropriate.

· To review and meet the patient group for regular ward rounds.

· To liaise with the Ministry of Justice for transfer of patients and approval of leave as required.

· The post holder will have overall responsibility of patient treatment plans, whilst liaising with the Multi-Disciplinary Team.

· To contribute to the on call rota as required by the hospital and agreed with local site.  Cross-cover arrangements as per local agreement.

· In the event of immediate input being required, the post holder will also be available for out of hours’ consultations with hospital staff as appropriate.

Communication

· To ensure and maintain regular communications with the Regional Medical Director and Hospital Manager.

· To communicate effectively through regular contact with patients, relatives, staff, directors, and any other concerned bodies; maintaining appropriate reports.  
Marketing

· To actively market the hospital and promote a positive personal and professional profile within the local community.

Training and Development

The post holder will be expected to attend and contribute to academic meetings and to adhere to the professional standards for CPD as set out by the GMC, the Department of Health and the Royal College of Psychiatrists.  The post holder will be entitled to 5 days study leave.

Health and Safety

· To report immediately to the hospital manager any illness of an infectious nature or accident incurred by a patient, colleague, self or other as relevant to the health and safety of the facility in question.

· To support the development of the process, practice and delivery of rehabilitation model of care.

· To understand and ensure the implementation of the Hospital’s health and safety policy and emergency and fire procedures.  

· To have responsibility to manage risk to self and others in immediate vicinity and to take reasonable care of own safety and the safety of others who may be affected by the post holders acts or omissions.  

· To comply with all health & safety policies and procedures.  To be aware of the responsibilities outlined in the Health and Safety at Work Act (1974), and to ensure that agreed safety procedures are carried out to maintain a safe environment for employees, patients and visitors.

General

· To demonstrate non-discriminatory practice in all aspects of work.

· To assist in ensuring quality targets are met in accordance with agreed standards.

· To participate in agreed systems of appraisal and individual performance review with the role of employee.

· To ensure the security of the Hospitals is maintained at all times.

· To adhere to all Company policies and procedures within the defined timescales, GMC standards as set out in Good Medical Practice guidelines, Department of Health guidelines and legislation, including the Mental Health Act and Code of Practice.

· To undertake other duties, as required.

Continuing Educational and Professional Development
The Company recognises this to be a crucial aspect of the appointment as part of its provision of high quality health care and responsibility for clinical governance. CPD is undertaken not only in line with individual development plans, but also as part of company service development.

CPD programmes are encouraged and take full advantage of study leave opportunities and requests are considered flexibly.  There is a training budget of £500.00 pa for CPD activities at the discretion of the Regional Clinical Director.
Research
Although research is not included as a part of the proposed duties of this post, the Company through the head of psychiatry will provide active encouragement for the post holder to pursue any personal research interest as it would any area of appropriate professional development. 

Leave
The post holder will be entitled to 30 days of annual leave plus one day for the work anniversary and one day for the birthday. 
Study leave of up to 5 days per annum is allowed subject to approval by Hospital Manager.
Work Programme
A job plan will be agreed between the post holder and Regional Medical Director.  The default job plan includes 6 programmed activities (PA) for inpatient reviews, 1 PA for MHA tribunals and Managers panels, 1 PA for CPA meetings and other meetings, 1 PA for admin and other supporting professional activities and 1 PA for CPD and the in-house teaching programme.
This Job Description indicates the main duties and responsibilities of the post and it is not intended as an exhaustive list.

Training, Appraisal and Revalidation. 
You will comply with all the mandatory training requirements of Cygnet. This will be provided by Cygnet.
You will actively engage with the appraisal and revalidation process. Cygnet will identify a Responsible Officer and an appraiser. Cygnet will assist you in collating evidence for your appraisal. You have the responsibility to ensure that you collate sufficient evidence for your appraisal and that you are appraised annually. 

You are required, at all times, to be registered with the GMC and have a licence to practise. Failure to engage in appraisal process can result in the loss of your licence to practise. This will result in the immediate termination of your employment. 
PERSON SPECIFICATION
For new appointments, a selection panel will assess each of the points below against what you have written on the application form – so, as a job applicant, you should explain, by using examples from previous jobs, voluntary work or whilst you were in education, how you match these points.  

To do this job effectively a person will need:- 

Essential criteria for this post are shown in bold:

Knowledge

· Knowledge of General Psychiatry principles and practices

· In-depth knowledge of the English Mental Health Legislation and Mental Capacity Legislation
· Knowledge of risk assessment and risk management principles

· Knowledge of occupational therapy in a rehabilitation service

· Knowledge of psychological therapy in a rehabilitation service

Skills

· Excellent communication skills
· Excellent oral and written skills in English
· Ability to lead a multidisciplinary team
· Able to manage clinical complexity and uncertainty 

· Makes decisions based on evidence and experience including the contribution of others 

· Training in a number of therapeutic approaches

Qualifications

· MB BS or equivalent medical qualification
· MRCPsych or equivalent

· GMC registered with a License to Practice

· Registered on the Specialist Register for General Psychiatry
· Approved clinician status OR able to achieve within 3 months of appointment 

· Approved under S12 OR able to achieve within 3 months of appointment 

· Membership of Royal College of Psychiatrist
· Higher qualification in psychiatry

Experience

· Recent experience at senior level in general psychiatry.
· Knowledge of current issues in general psychiatry.

Academic Skills

· Demonstrate commitment to shared leadership & collaborative working to deliver improvement. 

· Participated in Continuous Professional Development 

· Able to use and appraise clinical evidence. 

· Has actively participated in clinical audit and quality improvement programmes 
· Reflected on purpose of CPD undertaken 

· Experience in clinical research and / or service evaluation. 

· Evidence of achievement in education, research, audit and service improvement: awards, prizes, presentations and publications. 

· Has led clinical audits leading to service change or improved outcomes to patients 
Other
· Holds and will use valid UK driving licence OR provides evidence of proposed alternative. 

NB    
Applicants must meet any age requirements set by the relevant regulatory body

This Job Specification indicates the main duties and responsibilities of the post and it is not intended as an exhaustive list.

The job description and person specification may be reviewed on an on-going basis in accordance with the changing needs of the organization and any changes in national policies or guidance. 
Jobholder: ………………………………………
Signed: …………………………………...
Date: …………………………..

Manager: ………………………………………..
Signed: ……………………………………
Date: …………………………..
JOB DESCRIPTION (MEDICAL DIRECTOR)
Purpose and summary of job:
Main duties and Responsibilities
The following list of duties is for guidance and is not exhaustive. The post holder will be responsible for the following:
· Provide visible leadership for medical staff on both professional and managerial issues

· Monitoring of medical staff performance 

· Monitoring of quality and appropriateness of medical care

· Promote a culture committed to learning from complaints, incidents and audits 

· Supervision of all consultants and ensuring consultants are supervising SDs and ASs

· Ensure that medical staff undertake their duties in line with statutory and mandatory training requirements for doctors.

· Ensure that staff work within the framework of Company policies and procedures.

· Work in conjunction with hospital managers to lead on the successful implementation of CQC outcomes for 4, 7 and 9

· Ensure regular communication and meetings with medical staff

· Assist in recruitment of medical staff to provide a high quality clinical service

· Retention

· Ensure that medical staff are involved in hospital clinical governance
· Chair medical advisory committee meetings. 


· Liaise with Responsible Officer and Regional Medical Director in respect of concerns about fitness to practice issues for medical staff

· Assist in the management of out of hours on-call services to ensure well organized reliable and services that meet quality standards

· Support the unit management and be actively involved when necessary in disciplinary matters involving medical staff

· Assist unit management in matters relating to inspections by statutory agencies

· Attend Cygnet Medical Directors meetings.

· Ensure there is a process in place for cross cover arrangements between consultants and/or provision for continuous medical cover for the hospital

· Respond to GMC enquiries about medical staff, liaising with the Responsible Officer

· To provide feedback to the locum agency when locums leave via the locum exit form

· To complete the “appraisal report to support appraisal for non DB doctors” for each on-call doctor/other doctor working with Cygnet (who does not have Cygnet as their Designated Body).

· All medical directors and medical leads need to scrutinise the Personal Development Plans of doctors they are supervising. To consider the overall patient needs and ensure that the relevant doctors are being trained to meet these needs.

Supervision
· Hospital Medical Directors/Leads to ensure that supervision for all medical staff on their sites are completed regularly and on time using form provided and approved.

· Consultants (Permanent, locum, PPs or on call): 3 monthly supervision

· SD/AS (Permanent, locum, PPs or on call): monthly supervision

· Following supervision, the supervisor needs to inform achieve@cygnethealth.co.uk that the supervision has been completed and the date of the next supervision agreed. Achieve will provide a report to the Regional Medical Directors with the compliance figures per site.

· Hospital Medical Directors/Leads are accountable to achieve full compliance for supervision. Compliance required is 100% 

Mandatory Training
· Hospital Medical Directors/Leads to ensure all medical staff on their sites have completed all required compulsory training on Achieve.

· A monthly report is received by Regional Medical Directors with compliance figures of all medical staff in the region.

· Hospital Medical Directors/Leads are accountable to achieve full compliance with compulsory training. Compliance required is 100%

Time Commitments

The approximate time commitment of the role will be for approximately one day a week (0.2 WTE/2 programmed activities.
This Job Specification indicates the main duties and responsibilities of the post and it is not intended as an exhaustive list.

The job description and person specification may be reviewed on an on-going basis in accordance with the changing needs of the organization and any changes in national policies or guidance. 
Jobholder: ………………………………………
Signed: …………………………………...
Date: …………………………..

Manager: ………………………………………..
Signed: ……………………………………
Date: …………………………..
PERSON SPECIFICATION

For new appointments, a selection panel will assess each of the points below against what you have written on the application form – so, as a job applicant, you should explain, by using examples from previous jobs, voluntary work or whilst you were in education, how you match these points.  

To do this job effectively a person will need:- 

Essential criteria for this post are shown in bold:

Knowledge

· Knowledge of medical management principles and practices.
· In-depth knowledge of the English Mental Health Legislation and Mental Capacity Legislation
· Knowledge of risk assessment and risk management principles

· Knowledge of occupational therapy in a rehabilitation service

· Knowledge of psychological therapy in a rehabilitation service

Skills

· Excellent communication skills
· Excellent oral and written skills in English
· Ability to lead a multidisciplinary team
· Able to manage clinical complexity and uncertainty 

· Makes decisions based on evidence and experience including the contribution of others 

· Training in a number of therapeutic approaches

Qualifications

· MB BS or equivalent medical qualification
· MRCPsych or equivalent

· GMC registered with a License to Practice

· Registered on the Specialist Register
· Approved clinician status OR able to achieve within 3 months of appointment 

· Approved under S12 OR able to achieve within 3 months of appointment 

· Membership of Royal College of Psychiatrist
· Higher qualification in psychiatry

Experience

· Recent experience at senior level in psychiatry in the UK at a senior level 

· Knowledge of current issues in acute and PICU psychiatry, personality disorder and learning disability.

Academic Skills

· Demonstrate commitment to shared leadership & collaborative working to deliver improvement. 

· Participated in Continuous Professional Development 

· Able to use and appraise clinical evidence. 

· Has actively participated in clinical audit and quality improvement programmes 
· Reflected on purpose of CPD undertaken 

· Experience in clinical research and / or service evaluation. 

· Evidence of achievement in education, research, audit and service improvement: awards, prizes, presentations and publications. 

· Has led clinical audits leading to service change or improved outcomes to patients 
NB    
Applicants must meet any age requirements set by the relevant regulatory body
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